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Executive	  Minister	  Report	  
	  
From time to time we are asked to fill out a form for part of the church that says what the size of 
Kippax UCA is.   It’s also often the case when people come and visit (as happens regularly) to find 
out a bit more about us – So, how big is Kippax? 
 
It’s a dangerous question to ask.   And the answer reveals something about the way we 
understand who we are and what is important.   Is it more important to know how many people are 
around on a Sunday morning, or a Tuesday morning?   Is it more important to know how many 
people are employed, or people who are supported in our pastoral care, or people who are 
accessing one or more of the support services we offer?   Is it more important to know what the 
income and expenditure is, or the number of hours that our ministry teams combined put into 
helping create a loving nurturing community?        There are so many different answers to the 
question. 
 
This year, the Annual Report is trying to provide quite a lot of information for us all to spend some 
time with.   There is information about the various leadership bodies, and information and stories 
from different ministries that are conducted in the name of Kippax Uniting Church and UnitingCare 
Kippax.   More importantly than any numbers you might find are the lives that are supported, 
included, welcomed, and enriched.    Please use this Annual Report as a prompt for your prayers. 
 
One of the important aspects of the past 12 months is the bringing together of the leadership team 
– last year at the AGM we were introduced to Meg Richens and Hannah Dungan.   By now we 
have had just over 6 months of Meg, Hannah and me working together in our roles.    It is an 
absolute delight to be part of this team and to continue to be part of the ministry in a congregation 
that keeps working to live out our values and our calling in everything that we do.    
 
This has been a year where we can be very confident that God has been with us.   There is much 
to celebrate.   However, the state of the ACT Budget, the potential downturn to employment in the 
ACT and the recent announcement of the West Belconnen housing development beyond Holt all 
mean that our community and our context are about to undergo some very significant changes.  
None of this changes who we are, but each of them may change what we look like and what we 
do.      Faithfulness to a God who is incarnate among us calls us to an openness to God’s leading, 
wherever it may be. 
 
I look forward to the next part of our journey together this coming year 
 
Grace and peace 
Gordon Ramsay 
Executive Minister 
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Congregational	  Development	  Minister	  Report	  
 
How time flies! Over 6 months has passed since I joined you at Kippax and I have received a 
wonderful welcome. It is a gift to be one part of such a fantastic leadership team, in a congregation 
full of ‘ministers’! Each one of us is called to live out our ministry, in different ways, in order to 
create a loving nurturing community.  
 
A few staff members have supported our shared ministry at Kippax in the last year: Nikkie Harper 
(First 1/3 of Life and Pastoral Care), and Jules Wright and Lyndelle Ramsay (Welcoming and 
Integration), as well as Rev Margaret Middleton and Rev Ross Kingham (Pastoral Care) before I 
arrived. Each of them has now finished up and I thank them for their commitment and contribution 
to Kippax Uniting Church. Their work in Pastoral Care, Formation and the First 1/3 of Life are now 
my areas of priority.  
 

Coordination of Pastoral Care  

-‐ 8:30am/Monday Services Pastoral Care 
Group (PCG) have been keeping an eye 
out for all under our care: offering meals, 
doing visits, sending cards, making calls, 
and sometimes sharing communion with 
those unable to gather with us at Kippax. 
We have had many in and out of hospital 
this year, some moving into homes, 8 
deaths, and 1 beautiful baby born!  

-‐ In the 9:45am/10:30am Services Pastoral Care Group (PCG) we have restructured our 
approach to PCG meetings to be more about peer supervision than going down the list of 
names and reporting. Our aim is to be identifying key pastoral care issues and reflecting 
on our practice, in the hope of learning from each other and up-skilling our team. There 
has been a focus on theological reflection in understanding Pastoral Care and a 
commitment to both intentional and organic pastoral conversations. 

-‐ Small Groups continue to be a place of pastoral support for many. 

Coordination of formation  

-‐ As we journeyed through the season of 
Lent, our worship services, Kippax Kids 
Sunday Club, and small groups used the 
“LENT EVENT” resource to deepen our 
connection with God and with Unitingworld 
projects and partners. 75 people 
participated in the bible studies. 

-‐ There is a diversity of study groups at Kippax and I have enjoyed visiting them and 
sharing in the discussions, from biblical history to reflections on life experience. A highlight 
was sharing in a “Jewish Feast” with the Wednesday night group! As we believe that God 
is experienced in the whole of life, it is good to gather throughout the week to nurture one 
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another in faith and be formed and informed by a wide variety of resources a experiences 
-‐ We have celebrated a number of Baptisms and Thanksgiving services over the last 

year, of both children and adults, and we rejoice in seeing people growing in faith and 
commitment.  

- The Advent and Easter Workshops were 
a hit with our families! Some Playgroup 
families and 1 Newpin family attended as 
well as members of the congregation. We 
will continue to look for opportunities for 
integration in our organisation and explore 
how we offer formation for those in the First 
3rd of life, who do not always gather on 
Sundays for worship.  

 

 

 

Leadership Development  

-‐ A strong focus of my role is on identifying, equipping and resourcing people and ministries 
at Kippax. This is exemplified in training opportunities such as Children in Church: 1st 3rd 
of Life Seminar, where Judyth Roberts introduced “Godly Play”, and we explored Faith 
formation in children and their families. This was a Canberra Presbytery sponsored event.  

-‐ The Welcoming Workshop was another example of enacting training around particular 
skills and practises so that we can offer “best practise” and live out of call to love our 
neighbour, just as God first loved us.  

Thank you all for making Kippax a community where people can feel loved and cared for, formed 
and spiritually nurtured, accepted and extended. 

In Jesus’ name 
Hannah Dungan 
Congregational Development Minister 
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1st	  3rd	  of	  Life	  Ministry	  Report	  
 

First Third Ministry has undergone some changes in the last year, the two main changes being: 
the ending and then re-establishing of a Sunday School class for children aged 8-12; and the 
other, the changing of Cross Crew youth group from 2nd and 4th Friday night to every 2nd Friday 
night for ages 11-16. 
 
The following congregational activities currently take place at Kippax: 

1) Kippax Kids Sunday Club – 2 classes for ages 4-8 and 8-12 (coordinated by Susan 
Broderson and now Nikkie Harper) 

2) Cross Crew – fortnightly youth group for ages 11-16. (coordinated by Rob Berthon and now 
Hannah Dungan) 

3) Young Families – meet together socially once a month (coordinated by Annette Jackson) 

Kippax Kids Sunday Club classes see between 4 and 15 children attend with the majority of those 
in the 4-8 year old age group. The Sunday Club is resourced by a volunteer adult leader for each 
of the age groups and a youth volunteer as assistant. 

Cross crew can have between 2 and 13 people attend and is resourced by Hannah and another 
volunteer leader. 
 
We have also committed to offering Faith at Home activities for families to take home and 
experience together, and an Arrival Activity for the 9:45 service that acts as a ‘enthuser’ and helps 
the children to engage as they arrive for worship. 
 
A ‘Good News’ story I have heard was when one child made a chicken for the arrival activity and 
then took it home and shared in a time of play with their parent as they reflected on God being like 
a Mother Hen.  
 
Nikkie Harper 
Pastoral Care and First 3rd of Life Ministry Assistant  
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Welcoming	  Report	  
 
A congregation which "creates a loving nurturing community" is hopefully a congregation that 
frequently welcomes new friends. Kippax has been extremely fortunate to be able to welcome 
some wonderful people again this year. We are much better off because of each and every one. 
 
Sadly, we don't always get it right.   We apologise to those who have found Kippax not as 
welcoming as they had hoped, but it is something that we can all be involved with, and something 
that can make an enormous difference to the way that someone experiences the love of God. 
 
This past 12 months, we have had a focus on trying to see if we could do a bit better in the way we 
welcome new friends, making them feel included and involved. We can all benefit from developing 
these friendships and expanding our community. The size and the complexity of Kippax means 
that there are lots of ways to be involved, and lots more people for new friends to get to know. 
Though it can be pretty daunting and challenging as there are well over 500 people in our 
congregational database. 
 
"Welcoming and Integration" has been a key focus in our pastoral care ministry this year. Jules 
Wright and then Lyndelle Ramsay have provided some leadership specifically in this ministry area, 
alongside a fantastic team of people whose gifts of hospitality really are an expression of God's 
love. We now have special welcome gifts for people, as one way of being able to let people know 
that we really do believe they are important. We are trying to make sure that it is easy for people to 
have name tags every Sunday (it's much nicer to be able to say "Hi, Sharon" rather than "Hi, 
mnmnmnmn"). We held a great workshop in May where more than 30 people got together and 
shared ideas about how we can make the first 12 months of a person's time at Kippax as friendly, 
loving and nurturing as possible. 
 
We are excited about our future possibilities with a number of people willing to work along with 
Hannah to keep our welcoming goals a priority and help our new friends feel part of our 
community. 
 
Lyndelle Ramsay 
Welcoming and Integration  
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Worship	  
 
Across the course of a typical week at Kippax, people continue to be offered a range of ways to 
experience the presence of God in gathered worship.   Reflective and responsive;  engaging and 
active;  contemporary and thoughtful; traditional and moving.    Each has its place, each has its 
importance in the life of the community here.    Leadership is shared between the ministry team 
and congregational members.    This year our worship has been deepened with Jill Robertson 
being given the authority to preside at the sacraments of Baptism and Communion.    On the first 
Sunday of each month, our 945 service has become even more energetic and inclusive as we 
continue to adjust our approach to ensure that all ages and people can discover a way of 
engaging with the reality of God’s presence and grace. 
 
And of course there are the special services.   Some highlights of the past 12 months include the 
Blue Christmas service (which is offered for people approaching Christmas in grief or loss), our 
Transitions Sunday (marking the commencement of the school year), our Blessing of the Animals 
service (catering for all creatures great and small) and our Very Kippax Christmas service 
(featuring Chief Minister Katy Gallagher as our guest narrator).   On Christmas Eve, we gathered 
at banqueting tables, before heading out the back to experience where the Christmas story would 
really take us. 
 
One of the most special times was the period of Lent and Easter.   We focused on Luke’s gospel, 
and its emphasis on hospitality and meals.   As we tried to simplify our own lives, we supported 
Lent Event – across 6 different countries;  we built a sculpture of weird and wacky kitchen items; 
and we brought donations of new items for a household experiencing difficulties in life.   Following 
our Sunday celebrations (thanks to Evan Kirby and Jan Sutch Pickard) those household items 
were given to a young family who had spent much of the previous months sleeping in their car.    
 
Many thanks to everyone who is involved in the planning and the leadership of worship at Kippax.   
It is such a large team, and all the gifts are welcomed and appreciated. 
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Advocacy	  	  
 
Our call to ‘create a loving nurturing community’ gives us a strong focus on the world around us.   
The stories of God’s people are connected by a thread of social concern and transformation.   In 
our goals we talk about ‘contributing to a more inclusive, just and compassionate local community, 
nation and world’. 
 
As one part of that, we are strongly involved in advocacy with our local representatives – both in 
the ACT Legislative Assembly and the Australian Parliament.    We have developed strong and 
positive relationships with members of all political parties which represent the ACT population.   
Over the course of the past 12 months we have met with 11 of the ACT representatives in a wide 
range of areas, including community development, transport, housing, planning, services and 
support to vulnerable people, income support and others.    We made a submission to the ACT 
Budget processes for 2013-14 regarding the values 
and services which we believe were important.    
Through our involvement with the national 
UnitingCare network, we have contributed to national 
policy in areas such as Financial Health and 
Wellbeing, a strong community sector, gambling 
reform and others.    Individual members of the 
congregation are also very active in advocacy both at 
local and national levels in these same areas, as well 
as others such as aged care, responsibility for the 
environment, asylum seekers and foreign aid. 
 
We will continue to play our role in helping create a loving nurturing community at this structural 
level.   Our faith continues to call us to be political and active. 
	  
Gordon Ramsay 
Executive Minister 
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Church	  Council 
	  
In many ways August is a time of new beginnings.  For my household, we have 3 birthdays; for 
Canberra, it is the lead into spring and Federal Government elections; for our congregation, we 
elect new Councillors and approve the financial direction.  This past year has been exciting and a 
little anxious for me. 
 
This AGM sees John Robertson, Hannah Walker and me end our terms on Council.  I thank John 
for his consistent and experienced approach and wisdom he brought to Council.  I thank Hannah 
for her input and point of view from a developing young person.  I also thank the continuing 
members of Council for their commitment and dedication to our church and community. 
  
The dedication of the UCK Board and Strategy Team enables 
our community to meet the vision and direction of the Council.  
Each team has been hard working this past 12 months.  
Council acknowledges and appreciates the high level of 
energy expressed by both teams.  We give thanks for those 
current members, and for the members that ended their terms.  
We thank the Chairs of those teams, for Chris Le Mesurier, Lin 
Hatfield Dodds and Andrew Freeman. 
 
We welcomed our Congregation Development Minister, 
Hannah Dungan; and our Executive Officer, Meg Richens into 
the leadership team.  This team has been developing well over 
the past 6 months, with each exploring their strengths and 
weaknesses together.  The probationary periods for both were 
completed successfully and so we welcome both into 
continuing service. 
 
Your involvement is vital to meeting our vision and the direction.  Everything done helps in one 
way or another, and there are always opportunities to be involved or involved differently.  I was in 
the line to get a working with vulnerable people card and I was so encouraged (and a little late 
getting back to my work office) to see so many people from our congregation and the community 
taking advantage of the registration day; but to me, this is indicative of us. 
 
This coming 12 months will see new developments of housing in West Belconnen, and see new 
people engaging in our community services, and becoming part of our community.  We welcome 
the challenges and opportunities this brings. 
 
This will be my last report prior to my term on Council ending; I thank Gordon, Lin Hattfield Dodds, 
Andrew Freeman, and all of Council for their patience, support and mentoring during this time.  
The new chair will be in very good hands.  I pray for Council as they continue their ongoing 
important role discerning God’s will for the vision and direction of our congregation. 
 
 
Andrew Bidwell 
Council Chai 
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Strategy	  Team	  Annual	  Report	  

At the last AGM, we were excited to introduce our new staffing leadership team to the 
Congregation. But that team wasn’t really completed until January 2013 when Hannah Dungan 
started in her role as Congregation Development Minister. So the last year has been very much 
one of two halves for the Strategy Team as we’ve sought to live out our task of discerning how 
best to realise the Council’s vision for our faith community (in those areas that don’t relate to 
providing community services): preparing for Hannah’s arrival and then planning for the future. 

Preparing 

The last half of 2012 was very much spent thinking about what steps to take to fill gaps until 
Hannah’s arrival and to allow her to hit the ground running. We were fortunate to enjoy the 
ministries of Rev Margaret Middleton and Rev Ross Kingham in the area of pastoral care, and we 
are also thankful to the Pastoral Care Groups and others who provided support in this area. The 
Strategy team was also conscious that there were particular areas of our ministry that needed 
some particular support, and so it was great to have Nikkie Harper providing extra support to our 
ministry with those in the first third of life, and Jules Wright and then Lyndelle Ramsay providing 
extra support in the area of welcoming and integrating new people and those on the fringes of the 
Congregation’s life. 

Planning 

The first half of 2013 has been spent planning for the future. This has involved mapping the 
activities that are happening in the Congregation’s life to get a good picture of what we are doing 
and identifying how they are contributing to our organisation’s goals. 

For example, did you know that we have roughly 50 groups or activities (excluding those carried 
out under the banner of UnitingCare Kippax) that people contribute to and participate in while 
identifying as a member of the Congregation? These include small groups, Sunday School 
classes, musicians, 1st Sunday of the month lunches, garage sales, Pastoral Care groups, youth 
groups, walking and bike groups, property and cleaning teams, just to name a few. All of these 
groups and activities fall under the general oversight of the Strategy Team and contribute to living 
out our goals in some form or other.  

Our next step will be to develop a plan setting 
out some specific strategies and activities for 
the Congregation to engage in over the next 
few years, building on what we are currently 
doing, to enable us to more effectively live out 
our goals. This plan will then provide the 
Strategy Team and the staffing leadership 
team with a basis to focus our efforts in the 
time ahead. 

Other activities 
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There are a number of other 
matters that the Strategy Team 
has kept a focus on over the 
course of the last 12 months. At 
each meeting there is an 
opportunity to raise Workplace 
Health and Safety issues. We 
also keep a general eye on 
property matters and are very 
grateful to Bernice McLaggan 
and the Property Team for taking 
care of day to day repair and 
maintenance issues that arise.  

 

The transition in the coordination of the Garage Sales is another area we have continued to 
monitor, and thanks to everyone who participates in them. 

The state of our finances is constantly under review and we try to keep the Congregation informed 
of our position on a regular basis. While we are in a sound financial position overall, our offerings 
have not been as high as we had budgeted last year. There will be additional pressure on the 
budget in future years, potentially leading to some difficult choices, if our level of offerings do not 
increase and other sources of income are not found. 

Membership 

Since the last AGM, Hugo Walker, Fiona May and Ian Macintosh have come off the Strategy 
Team. Thanks to them all for their great contributions. Robyn Hammond, Barry Mewett, Yvonne 
Wisbey (Council Rep) and Hannah Dungan have joined the group in that time. Thanks to them all 
for taking on roles on the team, and special thanks to Barry for acting as Treasurer for the last half 
of 2012. Ennis MacLeod, Peter Depta (Treasurer), Andrew Freeman (Chair), Jenny McCombe and 
Gordon Ramsay make up the rest of the team. 

Thanks 

As we mark the passing of another year, thanks to those who have supported the functioning of 
the Strategy Team, especially Gordon, Meg and Hannah. Thanks also to all those who contribute 
in so many other varied ways to the life of our faith community. And thanks to God whose enduring 
faithfulness we continue to rely on as we journey together. 

Blessings  

Andrew Freeman  

Strategy Team Chairperson  
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KIPPAX UNITING CHURCH 
FINANCIAL REPORT 

2012-13 & 2013-14 

 

Looking back on 2012-13 

Overview 

When the 2012-13 KUC Budget was put together we were planning a deficit of $16,636.  The outcome was a 
provisional surplus of $20,550.  This better than expected result was mainly due to a number of large capital 
grants and other income which were not anticipated at the time of the budget more than offsetting a further 
decline in offerings.  Overall, expenditures were also lower than expected. 

Income 

Due to lower than expected collections in 2011-12, in last year’s budget we made a conservative assumption that 
offerings would not grow as fast as previously.  However, disappointingly the final result was that offerings were 
still around $11,000 less than the conservative estimate in the budget.  This decline was across all areas 
(including direct debit, open plate and envelopes) while the largest decline was in envelopes. 

Despite this, there were a number of unexpected large income items which offset this decline in collections and 
this resulted in total income ($483,584) exceeded our budget (of $468,216) by over $15,000.  These included a 
number of grants for the paving project grant ($14,000), safety and security grant ($7,000) and ageing grant 
($6,000).  Other income was also significantly higher due to catering for the Songwhile conference ($4,200). 

Garage sale income was about what we expected while Hall hire and interest income were a little lower than 
what we expected in the budget. 

Expenditure 

In terms of expenditure, in 2011-12 there were a number of noteworthy variations from what we expected at 
budget time and in aggregate, these resulted in total expenditures (of $483,034) being significantly lower than 
budgeted ($504,852) by over $21,000. 

Notable areas of expenditure which were higher than budgeted were: 

• Insurance & Property (up by $15,380): mainly due to higher repairs and maintenance, partly offset by 
lower insurance and costs associated with South Park and 

• Administration (up by $8,316): mainly due to higher accounting fees (particularly audit) and stationary, 
copying and printing. 

Notable areas of expenditure which were lower than budgeted were: 

• Loan payments (interest & principal) (down by $16,892): due to lower interest rates;  
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• Giving outside the congregation (down by $13,272): the payment for projects outside of Kippax were 
not made before the accounts were finalised and the planned $10,000 payment to UCK was not made; 

• IT Capital purchases (down by $10,000): no major IT purchases were made in 2012-13 (these will be 
rolled-over into 2013-14 – see below); and 

• Congregation-related program expenses (down by $4,091): mainly due to lower expenses in 
teaching/learning materials, children’s activities, and church library.  Despite this, pastoral care expenses 
exceeded the budget as did tea/coffee expenses. Unspent funds in 2012-13 will be rolled-over into 
2013-14 – see below. 

 

Looking forward to 2013-14 (the 2013-14 Budget) 

Overview 

Looking forward to 2013-14 we are planning a cash deficit to $6,4811 with revenues of $484,510 (around $1,000 
higher than 2012-13) and expenditures of $516,791 (over $33,000 higher than 2012-13). 

Income 

As discussed above, in 2012-13 collections were significantly below what we had expected last year.  This is 
disappointing and is the result of: a continuation of the historical trend of declines in collections by open plate 
and envelopes; a decline in direct debits; and perhaps, overly optimistic assumptions last year.  This year we are 
again making a conservative assumption of a similar level to actual collections in 2012-13 with a small rate of 
growth.  Overall, we are planning for collections to be higher than last year by around $2,500. 

This planned increase is complemented by increases in other sources of income including: 

• Payments from UCK for accommodation and running costs (by $16,938); 

• Hall hire (by $3,217 which moves this back to historical levels); and 

• Interest (by $1,603).  

Despite these increases, there are a number of revenue items which are expected to decline compared to what 
was received in 2012-13 including: 

• Grants (by $19,711).  While the SMRF grant will increase in 2013-14, other one-off grants received in 
2012-13 will not continue into 2013-14; and 

• Other income (by $4,091). A number of one-off income sources last year (such as catering for the 
Songwhile conference, sound system donations, advent workshop, magic course etc) are not expected in 
the current year. 

Expenditure 

	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  
1 This excludes $5,800 of expenditure planned in 2013-14 which was funded in 2012-13 from the ageing grant. 
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In terms of expenditure apart from the everyday expenses of running Kippax (like electricity, insurance, 
telephones, etc) in 2013-14 there are four main focus areas in the Budget. 

First, is ministry arrangements (up by $41,227 from what we spent last year).  This increase is due to funding the 
CDM position for 12 months (last year it was funded for only half the year) and Synod determined increases in 
stipends.  In the 2013-14 Budget there is a full allocation for the following ministry positions: 

• A full-time Executive Minister for the whole year; 

• A full-time CDM for the whole year; and 

• A part-time ministry support assistant position for part of the year 

Second, congregational programs (up by $13,075	  from what we spent last year).  While we increased these items 
in last year’s budget, not all of the budget allocations were able to be spent.  However, the 2013-14 Budget not 
only maintains the allocations at last year’s higher levels, but also rolls-over the amounts unspent from last year 
into this year.  This results in some very large increases which the ministry team will endeavour to spend in 
2013-14. 

• For instance, teaching/learning materials increases from $3,500 in last year’s budget to $5,654 in this 
year’s budget.  Similarly, funding for children’s activities increases by over $2,600 to $5,632. 

Third, IT capital expenditure (up by $15,000 from what we spent last year).  Last year we did not make any 
major IT capital expenditure and in 2013-14 we will roll-over $5,000 from last year’s budget allocation into the 
current year.  This is to replace ageing IT equipment. 

Fourth, property, particularly maintenance (up by $13,300 compared to last year’s budget).  While this is lower 
than what we actually spent last year (which was due to a number of one-offs such as the fencing), priority will 
be given to essential maintenance of the property.  In this regard, a comprehensive property maintenance plan 
has been developed which lists essential maintenance over a number of years. 

 
How does the Budget translate into our goals? 

In terms of Kippax’s organisational goals, the following chart illustrates an approximate allocation of the combined 
KUC and UCK 2013-14 planned expenditures across the first four of these goals. 
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Kippax Uniting Church / UnitingCare Kippax 
2013-14 Expenditures (by Goal) ($’000) 

 

The four goals are: 

• GOAL 1 – Support all people in relationship with Kippax in developing a more motivated, informed, 
compassionate and passionate faith and a more abundant and authentic engagement with life. 

• GOAL 2 – Provide for all people in relationship with Kippax broad, holistic care, covering the whole of 
life. 

• GOAL 3 – Nurture, empower and support people in relationship with Kippax who contribute their 
time, energy, skills and resources to the community both within and beyond Kippax. 

• GOAL 4 – Contribute to the development of a more inclusive, just and compassionate local community, 
nation and world. 

Detailed financial reports are still being collated and will be posted on the website once they have been 
prepared. 

When the audited financial statements are available, they will be presented to the Church Council for formal 
receipt.  I will also include a note in the bulletin to advise the congregation, and will make copies available to 
anyone who would like a copy. 

Peter Depta 
Kippax Uniting Church 
Treasurer  

	  -‐	  	  	  	  
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KIPPAX UNITING CHURCH 
2012-13 FINANCIAL SUMMARY 

2013-14 BUDGET 

 

 

 

Balance Sheet – see separate file. 

 

	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  

2013-‐14

Budget Actual	  (b) Budget

INCOME
Offerings	  &	  Donations 230,900 219,859 222,400
Fundraising	  Surplus	  (net	  of	  costs) 37,000 36,228 37,000
Hire	  of	  Hall 30,500 25,283 28,500
UCK	  contribution	  to	  Accomodation 94,531 91,931 104,416
UCK	  contribution	  to	  running	  costs	  (utilities,	  phones,	  stationary,	  etc) 36,485 35,050 39,503
Grants	  (incl	  SMRF) 6,500 36,142 16,431
Consulting	  fees 22,500 24,375 25,360
Interest 7,200 6,097 7,700
Miscellaneous 2,600 8,619 3,200

Total	  Income 468,216 483,584 484,510
EXPENSES
Ministers	  stipends	  and	  related	  costs	  (housing	  allowance,	  beneficiary	  fund	  etc) 217,902 216,644 257,871
Insurance	  and	  property 88,750 104,130 70,000
Other	  capital	  purchases	  (IT	  &	  other) 10,000 nil 15,000
Giving	  outside	  congregation	  (Synod,	  Presbytery	  and	  beyond) 44,100 30,828 34,236
Loan	  payments	  (interest	  &	  principal) 70,500 53,608 55,000
Administration,	  stationery	  and	  communications 30,800 39,116 32,900
Congregation-‐related	  program	  costs 22,800 18,709 31,784
Depreciation	  on	  assets 20,000 20,000 20,000

Total	  Expenses 504,852 483,034 516,791

CASH	  BALANCE	  (=	  Income	  less	  expenses	  (excl	  depreciation))	  (c) -‐16,636 20,550 -‐6,481

(a)	  	  Excluding	  UnitingCare	  Kippax.
(b)	  	  Provisional.
(c)	  	  Excludes	  $5,800	  for	  Ageing	  grant	  (grant	  rec'd	  in	  2012-‐13;	  expenditure	  in	  2013-‐14)

2012-‐13
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Kippax Uniting Church
Cnr Hardwick and Luke Streets

HOLT ACT 2615

Balance Sheet

As of June 2013
12/07/2013
5:39:51 PM

Assets
Current Assets

Bank Accounts
General Account #100019062 $9,985.72
Self Help Acct#100037442 $7,898.38
Giving Direct Acct#100025902 $550.90
Day Bequest Acct#100037370 $1,470.94
Gordon Ben Acct#100032482 $5,531.92
Hannah Ben Acct#100040339 $12,576.55
MML Multimedia 100038006 $0.27
Reserve Acct#100037341 $56,239.09
Petty Cash $415.77
UnitingCare Kippax S6.8 $600.00

Total Bank Accounts               $95,269.54
Fixed Deposit Accounts

Day Fixed term $20,192.69
Fixed Deposit-Marj Day Bequest $14,669.46

Total Current Assets               $130,131.69
Other Assets

Prepayments -$1,800.00
Deposits Paid $2,000.00

Total Other Assets               $200.00
Fixed Assets

Land & buildings $1,840,183.78
Furniture $50,952.13
Kitchen $3,570.00
Audio Visual Equipment $40,588.07
IT & Printing $35,554.95
Playground $22,590.23
Other Miscellaneous $15,479.54
Less Accum Depreciation -$119,681.48

Total Fixed Assets               $1,889,237.22
Accounts Receivable $179,822.47

Total Assets               $2,199,391.38

Liabilities
Loans
Schofield Loan $28,125.00
Schofield Loan NonAccrued Int -$11,875.00
Woolnough 2 Loan $17,875.00
Extension Loan $211,542.40
Prefab Loan $94,678.11
Current Liabilities

Credit Cards
KUC Credit Card - 0336 3464 $661.26
KUC Credit Card- 0412 1960 -$252.06
Coster Credit Card $4.00

Total Credit Cards               $413.20
Pastoral Fringe Ben Liability

Minister Fringe Ben Liability $16,733.99
Coster Fringe Ben Liability $534.83
Accounts Payable $89,098.84
Accrued Exp $1,200.00

Tax Liabilities
GST Collected $21,911.78
GST Paid -$17,921.01
PAYG $6,614.00
Net BAS Liability -$0.64

Total Tax Liabilities               $10,604.13
Payroll Liabilities

Payroll Accruals Payable $1,639.81
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UnitingCare	  Kippax	  Executive	  Officer	  
	  
It’s a real pleasure to be able to take some time to reflect on the past 12 months and to look at 
what has changed (or not) in that time.  The first reflection is what a team effort it’s been, so this 
report includes information from Steve Newman (previous Executive Officer), Bernice McLaggan 
(Operations Manager) and myself. 
 
This year has seen the implementation of the new leadership structure for the organisation as a 
whole with the Executive Minister, Congregational Development Minister and Executive Officer’s 
roles all filled from January 2013.  It’s fascinating!  Having the opportunity to work out how we 
work, what the organisation as a whole needs from us, what leadership means in the context of 
shared responsibility for a single pastoral charge, how to maintain direction and energy and 
forward motion while devolving responsibility and power… these have been the questions filling 
my head space for the last nine months.  They’ve been complemented by a strong focus on 
systems (so that the organisation is prepared for whatever new opportunities present themselves 
in future); building and developing services; creating or strengthening partnerships with other 
organisations and government agencies; undertaking advocacy; and making sure we’re still ‘doing 
the plan’ – both the overarching organisational plan that specifies our mission of building a loving, 
nurturing community and the Strategic Directions that the UCK Board is implementing within that.  
All this with the intention of ensuring that whoever comes in contact with us here at Kippax gets 
the same quality of care on the issues that are important to them – making sure that the people 
are at the centre of our thinking, our decisions, our advocacy and our actions. 
 
Much of the work of system building has been undertaken by Steve Newman and Bernice 
McLaggan in their respective roles along with an amazing group of committed and dedicated 
volunteers.  What a journey this has been!  We have a much refined financial management 
system, a Property Team with a plan for the future of the campus as well as maintenance of it in 
the present, the beginnings of a plan for the next stage of our IT development, some exciting 
development around our electronic presence in the world, a refined Policy and Procedures manual 
and early stages of work around workplace wellbeing, volunteers management, and storage and 
resource management.   
 
All of that systems work has been complemented by action in many of the same areas.  As just 
one example the Property Team system has resulted in a new fence and garden beds, removal of 
the dangerous tree in the crèche playground, paving paths out to the new South Park office and 
the containers, security lighting and cameras installed in and around all three buildings, regular 
maintenance tours, new automatic doors to the foyer (to be installed later this calendar year),  new 
ride on mower and gardening tools, and – hopefully – a community arts project based in and 
around the campus.  
 
In addition we’ve had growth and changes in our programs, with Case Management being fully 
staffed from February 2013, completely new staff teams in Kippax Kids and NewPIN, an additional 
tutoring group and new tutors in HIPPY and some staff turnover in EFMA.  We’ve been fortunate 
to have new people volunteering their time with us as well in the front office, in maintenance work 
and in systems development.  All of that means inductions, relationship building, creation of 
capacity in new people and information sharing that takes time and concentrated effort to do well.  
We invest in it because this is a high priority for the organisation.  There’s more information on 
each program in this report. 
Just to give you an idea, we currently have 25 paid workers (including our two ministers), four of 
whom are full-time and 19 part-time or casual, and around 100 unpaid workers (members of the 
congregation and external volunteers).  They are a multi-skilled, multi-faithed diverse team of 
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people who are committed to the values of the organisation and the participants they engage with.  
They have engaged in personal development and professional supervision to ensure UCK 
provides the highest level of professional service to the community.     
 
And the rest of the Executive Officer’s role?  In addition to sound organisational management 
(shared with the Operations Manager) the EO is responsible (in collaboration with the rest of the 
Leadership Team) for advocacy, external relationships and strategic direction implementation.  
There’s been a steep learning curve (and some nice achievements!)  in many of these areas too, 
such as: 
 
• building relationships with elected representatives and senior bureaucrats in order to be able to 

reinforce the voice of the people here at Kippax about issues that affect us all such as poverty, 
new town centre developments, red tape reduction and more 

• building relationships with other major service providers such as Belconnen Community 
Service, Anglicare, West Belconnen Child and Family Centre, West Belconnen Health 
Cooperative and Kingsford Smith School to see how we can collaboratively ensure that people 
in this area get what they need and have a say in directing how that happens 

• assisting with planning for the Strategy Team to make more explicit their strategic directions for 
fulfilling their delegation to be responsible for everything at Kippax that isn’t community 
services (not a small charge by any means!), and 

• ensuring the organisation is ‘pre-qualified’ with the ACT Government to protect our eligibility for 
future funding. 

None of this would be possible without the amazing people who surround and are the community 
services here at Kippax.  My particular thanks go to: 
 
• the Board, an amazingly dedicated group of volunteers who spend their time on esoteric 

behind-the-scenes discussions that allow us to grow, move and achieve within a logical, 
purposeful and clearly defined framework 

• Steve Newman, the previous EO without whose dedicated work and amazing capacity for 
working with people the achievements in this report would not be possible 

• Bernice McLaggan, an apparently untiring, happy, dedicated individual who takes on whatever 
is required to achieve the goal 

• the rest of our amazing staff and volunteer team – I can’t name you all here and the staff 
(hopefully) know how much I appreciate their ongoing efforts, but I’d like to note in particular 
those volunteers that I have contact with around particular organisational activities: Ian and 
Daniel; Brooke and Peter; Heide; Colin; Steve (again!); John and Jodie.  There are more – my 
thanks to you all, and 

• Gordon and Hannah, for being a team. 

Meg Richens 
Executive Officer 
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Emergency	  Material	  and	  Financial	  Aid	  (EFMA)	  
	  
The Emergency and Material Aid Program has had a busy year in 2012/2013. We have provided 
emergency food, clothing, and voucher-based financial assistance, pharmaceutical assistance and 
transport assistance to a wide population of people living within the West Belconnen area and 
beyond. We have also provided a large number of targeted referrals to community services 
agencies throughout the ACT many of which we retain close working partnerships with such as the 
West Belconnen Child and Family Centre, Belconnen Community Services (BCS), the YWCA and 
Care and Protection. In addition inter program or internal referral is something that EFMA has 
been active in, demonstrating the healthy co-operation between EFMA and other programs 
offered by UnitingCare Kippax. 
 
During 2012/13 we have assisted 2308 primary clients, which corresponds to assisting 4738 
individuals when dependants are considered. This is a sizeable increase on the 3513 individuals 
that were assisted in the previous year. It is likely that improved data collection along with 
increased staffing and a genuine increase in client demand for the service have combined to 
produce this increase. Of the primary clients accessing our service 36% were new to the service. 
A total of 45% of clients identified as indigenous and 21% identified as coming from culturally and 
linguistically diverse (CALD) backgrounds. The number of people from CALD backgrounds has 
increased significantly from 14% in the previous year, indicative of the service becoming more 
known and valued by members of CALD communities and other agencies that provide specialized 
support to asylum seeker families and other members of CALD communities. 
 
The vast majority of clients accessing our service (93%) were in receipt of some sort of 
Government payment as their primary source of income. The majority of clients (75%) were 
housed by ACT Housing. It is however becoming more obvious that the number of people in 
private rental properties and mortgages accessing the service is increasing. 
 
In the 2012/2013 year we provided over $171,355 worth of food assistance, $34,200 worth of fuel 
and grocery vouchers and $19,357 family respite; which includes movie tickets for Teenage Gift 
Drive, swags, school uniform and school book packs. We also provided $3,942 in assistance to 
clients to pay for essential medications. 
 
Our year can be best summarized by the following case study: 
N and J and their 2 year old daughter N presented to our service in March 2013 as a referral from 
the YWCA. The family reported that they were short of food and that they had been living in their 
car for quite some time. The family was of Iranian descent and did not speak English well, in 
addition the father J was experiencing early onset dementia. We provided them with food and 
emotional support as well as referral to First Point during this period of homelessness. At the end 
of April the family was able to find themselves a private rental property. The EFMA program along 
with the Kippax Uniting Church as part of its Lent Event came together to ensure that the family 
had enough new and near new kitchen appliances and utensils to set up their new house. The 
family is very positive about their future and continues to engage with EFMA occasionally, as their 
family budget in their rental property is very stretched.  The family is now also engaging with a 
Kippax Kids playgroup. 
 
The EFMA program would like to thank the UnitingCare Kippax Board of Management, fellow 
UnitingCare staff and the Kippax Uniting Church for their continued support during the past year, 
and look forward to another productive year ahead. 
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Case	  Management	  Program	  
	  
The Case Management Program aims to work with vulnerable and in need children, young people 
and their families in the West Belconnen and greater Belconnen area.  It has a responsibility to 
provide all functions of case management including assessments, convening case conferences, 
coordinating service provision and implementing planned actions (casework) with the target group 
for the medium to long term (three months or more).  Case Managers provide outreach service 
and also some out of standard business hours service.  The program contributes to delivery of 
outcomes against the Canberra Social Plan, The Community Services Directorate Strategic Plan 
2012-2015, and the Child, Youth and Family Services Program. 
 
For the financial year ending 30 June 2013 the program has assisted more than 38 families, 10 
young people and 24 children.  Lots of these families have complex needs and often a case 
manager will be working with more than one member of the family at any given time.  Average 
length of involvement in the program for a family with complex needs is around 12 to 18 months or 
so.   
 
The following case study represents some of the work a case manager can do with a family and 
provides some of the reasons as to why families are referred for support.   
 
An elderly man who initially had care of his grandchildren was referred to us for assistance.  His 
grandchildren have since returned to live with their parent but it was evident that the man still 
required support in a few areas which we have been able to assist with.    
 
He has constant chronic pain and was living day to day without any support or assistance.  He 
was only eating cereal for food as that was all he could afford and was living in a place that barely 
had any items such as furniture or kitchen utensils.  He was also unable to address any financial 
issues. 
Since he has been involved in the Case Management Program he now has a HACC service that 
comes to assist him on a weekly basis with anything from cleaning the house, taking him to do 
things such as shopping, pick up medications or go to appointments. 
 
We have contacted services to arrange either a payment plan or reduction in payments.  
Furthermore we have been to Legal Aid to start getting his financial issues addressed. 
 
We have been able to provide assistance with things such as food, medical scripts and household 
items. 
 
The man is now able to live a little more comfortably and we continue to support him to address 
any further issues that arise until he no longer requires our support. 
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HIPPY	  
	  

The Home Interaction Program for Parents and Youngsters (HIPPY) is a home-based early 
childhood enrichment program designed to empower parents from vulnerable backgrounds to be 
their child’s first teacher. HIPPY fosters parent involvement in school and community life and 
maximises the chance of a successful early school experience for the child. HIPPY runs over two 
years for 30 weeks a year during school terms.  HIPPY is delivered through home visits where a 
home tutor guides parents through the week’s booklets and activities. E ach home tutor works with 
up to 10 families.  They provide HIPPY parents with the activity packs, reading books and a 
HIPPY box with all the necessary materials to complete the program.  There are also fortnightly 
parent group meetings to help build networks and prevent social isolation.  These meetings 
include an ‘enrichment topic’ often involving guest speakers.  Parents work with their own children, 
spending 10 – 15 minutes a day on HIPPY activities.  This becomes an important 1 on 1 time to 
encourage a love of learning in the children.  HIPPY tutors have been through the program 
themselves and it is often that involvement that enables them to take on such a paid position, 
becoming a parent helping other parents in the community.  Tutors are also able to take up further 
education in the form of a traineeship while being a HIPPY tutor. Parents feel empowered, children 
are more settled at school and develop a love of learning and HIPPY tutors give back to their 
community helping others while getting paid and furthering their education if desired. 
 
In 2012 HIPPY Charnwood (that’s us) was expected to enrol 25 families.  We enrolled 27 and 
currently have 21 families still enrolled who should graduate at the end of 2013.  The 2013 cohort 
allowed for 30 families.  We enrolled 29 and currently have had 1 family exit the program.  Of the 
28 families still enrolled, 16 are from backgrounds other than Australia and 13 families have a 
language other than English as the primary language used in the home.  Nine of the families are 
from a refugee background.  
 
HIPPY Charnwood has five home tutors, two of whom are permanent part time and three are 
employed on a casual basis.  One tutor is doing a Certificate III in Children’s Services.  Four tutors 
are from international backgrounds with English as their second language, and one of them is from 
a refugee background.  The tutors represent four religions and between them speak five 
languages (including English).  This diversity allows us to provide culturally appropriate services 
for the range of families involved in the program.  The tutors and the program coordinator have 
been involved in a wide range of training and events over the past 12 months with a strong focus 
on Indigenous and culturally diverse activity, such as Aboriginal Culture, History and Heritage 
Training, World Refugee Day and Reconciliation Day Celebrations amongst others. 
 
HIPPY Charnwood has been grateful to welcome a valuable member of the refugee community as 
a new tutor.  Gabriel originally came looking for explanations of the program for his own family and 
has since found nine other Sudanese families for whom the program is relevant so he has become 
a tutor in the program as well as a participant.   He has helped to build connections between UCK 
and Sudanese people from a refugee background.   Only one family has exited from his cohort, 
which represents a higher level of retention than has been achieved with this population in the 
past three years.  Other members of the community are also looking to Gabriel to assist with the 
ongoing integration of their children into school – a process that is likely to extend the benefits of 
HIPPY for these children by strengthening their engagement with the school community.  To date, 
it looks likely that the work being undertaken this year will provide the foundations for sustainable 
implementation of the HIPPY program in the Sudanese community in future. 
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Drop	  In	  Playgroup	  
	  
The Drop In playgroup is a supported playgroup for vulnerable families who are often culturally and 
linguistically diverse, including refugee and Indigenous families, young mothers, families with children with 
disabilities, and parents experiencing depression or social isolation.  We provide social and parenting 
support for families and give parents the confidence to transition to other community groups. 
 
We aim to: 
• provide a casual, friendly, fun and non-threatening entry point for families wishing to try playgroups.  
• provide a place for children and parents to socialise on their own terms and around their own 

schedules and availability.  
• provide quality children’s activities to promote healthy development in all key areas (cognitive, social, 

fine motor, gross motor etc)  
• be a stepping stone / transition point to other more structured playgroup programmes  if parents desire 

this and as families become familiar and comfortable.  
• connect in other service providers in casual non-threatening play environment and to provide 

information about other support services/activities for children and families in the community.  

We have had more than 55 families join our group in the past 12 months.  We have seven grandmothers 
who regularly attend, along with four fathers who drop in often.  We have parents and children from 11 
different countries.  One thing our group loves is the sharing and learning about different cultures. 
 
We welcome guest speakers to our playgroup for discussions on various topics such as breastfeeding and 
preparing children for the separation that school brings.  The children take pride in tending our own 
community garden bed, and we often prepare meals together to share.   We also spend time together 
working on craft projects. 
 
Before joining the group, many of our families were feeling isolated and vulnerable.  Most of our families 
are now connected into one or more groups here at KUCC, such as Hippy, Newpin, Rock Rhythm and Roll 
and EFMA.  We have also referred them on to external programs such as Pandsi. 
 
Anika and her daughter Rahi came to us in 2012.  They are from Bangladesh and had only been in 
Australia for 6 weeks.  Anika spoke very poor English, and 3 year old Rahi could speak no English at all.   
They had no family support in Australia, and were also socially isolated. 
At first Rahi was withdrawn and would not leave her mother’s side.  She was clearly overwhelmed.   With 
the encouragement of other parents, eventually Anika and Rahi started to join in.  Rahi started to play with 
the other children and speak a few words of English.  She loved to sing and dance, and so we introduced 
Singing Time.  Within 3 months Rahi was almost fluent in English, and often translated for her mother.  
Rahi is now one of the “helpers” in the group.  She takes responsibility for looking after children who are 
new to the program, and also has various responsibilities such as setting the table for afternoon tea.   
 
Anika and Rahi are also now part of the HIPPY program and Anika has also participated in our English 
Conversation Classes. When Anika and Rahi came to us, Anika was isolated in the community, had limited 
parenting skills and no family support.  She now has a support network, is a valued and contributing 
member of our group, and is in turn helping other new parents and children.  She has also delighted us by 
sharing some of her culture around the history, cuisine and art of Bangladesh. 
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Kippax	  Kids	  Annual	  Report	  
 

	  
	  
Kippax Kids seeks to increase social connectivity amongst parents and families, primarily in the West 
Belconnen area, through the facilitation of playgroups which nurture the development of young children 
whilst supporting parents and encouraging the development of relationships within their community. 
Families identified with additional needs are assisted to access a range of other support services both 
internally within UnitingCare Kippax and externally with other community service organisations as 
appropriate. 

Kippax Kids began, and continues, as an expression of mission by KUC to live out their faith in Jesus Christ 
by “creating a nurturing, loving community”. A key aspect of the playgroups is the participation of members 
of the congregation with the intention of providing support (both practical and emotional) to parents/ carers 
and their children and developing relationships with them.  

Each group runs for 2 hours with time for informal play, sharing food together and an opportunity for a 
structured activity such as craft, music and/or story time. 

Our year 
In August 2012, Annette Jackson was appointed the new Kippax Kids Co-ordinator following the 
resignation of Diane Makin-Kingston earlier in the year.  

As at 30 June 2013, Kippax Kids has 8 playgroups meeting weekly involving 86 families with 127 children. 
Volunteers are vital to the success of Kippax Kids; we currently have 7 convenors, 8 helpers and 4 
maintenance volunteers. During the year we thanked and farewelled Jill Robertson, Rod Tinning and 
Dennis Lyons who had contributed significantly to Kippax Kids over many years. 

Kippax Kids has celebrated a number of events including National 
Children’s Week, Christmas, National Playgroup Week, Easter and 
Mother’s Day. Charnwood Fire Brigade and a student nutritionist have 
each visited one group, with visits to more groups planned before the end 
of 2013.  Our community garden was set up and the children are enjoying 
planting, watering and watching their plants grow. 

A highlight of the year for Kippax Kids was 
Transition Sunday in February. Families with 
children beginning preschool or kindergarten in 
2013, who were part of our Kippax Kids, NEWPIN 
and HIPPY programs, were invited to a special 

worship service to acknowledge and celebrate their new stage of life. It was 
wonderful to see the church full of young families from our community. 

Another notable event for Kippax Kids was the closure of the Blokes group which 
had been running for over 10 years. This group had a significant impact on the lives 
of many men and their families and we are thankful for the contribution this group 
made to our community.  

A good news story 
Susanna and three of her five children joined a Kippax Kids playgroup at the beginning of this year. A few 
months earlier her family had migrated here, on a Sponsorship Visa, hoping for better work prospects for 
her husband. Money was very tight as they had used all their savings to migrate here and most of their 
possessions were still in transit on a cargo ship. As we got to know her, she shared that things were a bit 
tough and they really needed a washing machine and a decent fridge. The Kippax Kids Co-ordinator 
arranged for Susanna to meet with a counsellor from our EFMA program and about a week later (thanks to 
a garage sale being on the next weekend) her family received both items. A couple of months later, 
Susanna‘s children were sick and needed prescription medication. Again EFMA was able to provide 
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support so they could access the required medication. Kippax Kids promoted the HIPPY program in its 
newsletter and Susanna’s family is now taking part in the HIPPY program and loving it. Susanna has 
developed friendships with other families attending her playgroup and now socialises with them outside of 
playgroup, providing a friendship circle and support network in their new country.  

	  
	  

	  
	  

	  
	  	  
	  

	  
Newpin	  -‐	  UnitingCare	  Kippax	  	   June,	  2013	  
	  
Newpin	  aims	  to	  break	  destructive	  cycles	  of	  family	  relationships	  by	  developing	  self-‐esteem	  in	  parents	  and	  children,	  
building	  strong	  attachments	  between	  parents	  and	  children	  and	  imparting	  parenting	  and	  vocational	  skills	  to	  parents.	  
It	  is	  a	  holistic	  model	  which	  operates	  across	  the	  continuum	  of	  primary,	  secondary	  and	  tertiary	  interventions.	  Newpin	  
takes	  the	  form	  of	  an	  early	  intervention	  program,	  a	  child	  protection	  program,	  a	  parent	  education	  and	  support	  
program,	  a	  mental	  health	  service	  and	  an	  early	  childhood	  program.	  	  
	  
Using	  three	  aspects	  to	  drive	  change	  –	  Acceptance,	  Attachment	  and	  Insight	  –	  Newpin	  aims	  to:	  	  
§ break	  the	  cyclical	  effect	  of	  destruction	  and	  negative	  family	  behaviour	  	  
§ prevent	  child	  abuse	  with	  a	  particular	  focus	  on	  emotional	  abuse	  and	  neglect	  
§ encourage	  self-‐help	  and	  lasting	  change	  
§ inspire	  good	  parenting	  and	  encourage	  the	  valuing	  of	  positive	  parent-‐child	  relationships,	  and	  	  
§ raise	  the	  self-‐esteem	  of	  individual	  parents.	  	  
	  
Newpin	  offers	  a	  therapeutic	  self-‐healing	  component	  to	  parents	  through	  weekly	  group	  counselling,	  child	  
development	  instruction,	  play	  therapy	  and	  play	  instruction,	  and	  parenting	  information.	  It	  operates	  under	  a	  value	  
system	  embodying	  five	  core	  values	  –	  support,	  equality,	  empathy,	  respect	  and	  self-‐determination	  –	  which	  guide	  every	  
intervention	  and	  which	  govern	  the	  day-‐to-‐day	  behaviours	  of	  both	  the	  mothers	  and	  staff.	  	  
	  
At	  UnitingCare	  Kippax,	  families	  attend	  the	  centre	  two	  days	  per	  week,	  for	  approximately	  two	  years.	  The	  target	  group	  
for	  Newpin	  is	  women	  with	  at	  least	  one	  child	  under	  school	  age	  (5yrs)	  who	  are	  facing	  difficulties	  with	  parenting.	  
Generally	  these	  families	  have	  experienced	  single	  or	  multiple	  experiences	  that	  reduce	  their	  ability	  to	  parent	  and	  their	  
self-‐esteem.	  A	  maximum	  of	  10	  families	  attend	  the	  program	  at	  any	  one	  time.	  Transport	  assistance	  is	  provided	  for	  
those	  in	  the	  West	  Belconnen	  area	  and	  attendance	  at	  the	  program	  is	  free	  of	  charge.	  	  
	  
Primarily	  families	  enter	  the	  program	  either	  through	  self-‐referral	  or	  are	  referred	  by	  another	  service	  
provider.	  Over	  the	  last	  12	  months	  we	  have	  had	  approximately	  20	  enquiries	  regarding	  the	  program,	  9	  
families	  attending	  the	  program,	  and	  4	  families	  have	  graduated	  from	  the	  program.	  A	  range	  of	  socio-‐
economic	  and	  faith	  backgrounds	  are	  currently	  represented.	  We	  currently	  have	  more	  enquiries	  than	  
spaces	  available.	  
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 ‘Keeping Children Safe’  is one of four Personal 
Development Programs (PDP)  which explores the ways 
communities work together to keep children safe, 
including understanding the role of authorities such as 
Care and Protection and specifically parent 
responsibilities and what they can do as parents to keep 
their own children safe. After doing the course during 
Term 4, 2012 and Term 1, 2013, some reflections on the 
course included: 

“Think before you speak to your child, it will affect 
them, stay positive, kids learn from their parents, 
quicker than you think.” 

“I have learnt about indicators (of abuse), what to 
be concerned about, and building self-esteem (in your child).” 

“It has made me more aware of how my parenting might be 
seen from my children’s perspective.” 

 
 ‘The Importance of Play’ PDP ran in Term 3, 2012 and 
is a program which teaches the mums about the different 
types of play and the reasons why they are important for a 
child’s development. We observed significant changes in 
the way the mums played with their children after this 
course. 
One mum’s reflection on the course: 

“I now know why play is important.  I understand 
that some people find playing with their children 
weird and that everyone has their own challenges.” 
“I no longer feel afraid to be with my kids.” 

 
Farm visit a delight for mums and kids: Newpin visited ‘The 
Farmyard’ on Mugga Way in November, 2012 as part of our outings 
program.  The staff and mums agreed that we should get out more! 

“I was amazed to see how my kids were so comfortable with 
the animals despite me being afraid.  However, with the help 
and support of my Newpin family, I was able to touch some 
animals, which was a big feat for me.” 

Newpin Mum 
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	                           Rock,  Rhythm  and  Roll 
                                                  Annual  General  Meeting  2013 

 
 
 
The program is funded by the Department of Families, Housing and Community Services and Indig-
enous Affairs - Family Support Program.  The program has been running for eight Years and facili-
tated by Trained Parent Child Mother Goose Facilitators: Patsy Allan, Trish Barron, Susan Brodersen 
and Holly Bidwell and a band of congregational volunteers. It is important to note the very im-
portant presence of the volunteers who support the teachers with this program.  Their contribution 
is invaluable and greatly increases the value of the program to the parents and children. They have 
supported us for many years and we are very grateful to them. 
  
Most parents hear about the course through the Maternal and Child Health Nurses at their local 
child health centres, through connections with other UnitingCare programs and referral from 
friends.  Feedback from hundreds of parents have been consistently positive and the staff have ex-
perienced just how powerful this program is in enhancing the relationship between mother and 
child in these crucial early years.  The children’s responses to the music of language and the happy 
sharing of songs and rhymes with a parent continues to excite and amaze us. We have the passion 
to continue this program if we have the support to do so. 
  
We are currently negotiating training for people interested in teaching in the RRR program and 
would love to hear from people keen to take up such an opportunity.  
  
Case study from a grandparent who brings her grandson who is  hyperactive: 
  
I couldn't make it to the last session of Rock rhythm and roll because 
I had a bad cold (although it might have been hay fever), but I look 
forward to coming next week which I think is the last session. It's 
been great fun and R and R (his dad) are greatly enjoying the songs. 
Even if he can't say the words he gets the tune (amazingly since he 
has to learn it from me), rhythm and inflexion right so I can recog-
nise the song when he starts to sing something out of the blue.   
At the swimming pool he began to twirl in circles chanting round and round, round and 
round, and I recognised wheels on the bus. He also loves Big Mac Truck and races around the 
house shouting “racing car, racing car".   I tried your suggestion that I try telling Ryan stories 
using felt pictures. I tried that approach by drawing pictures on the blackboard and it did 
keep his attention for a longer span.”  

 

            It  has  given  my  grandson  an  appreciation  of  music,  song  and  dance 

        we  use  the  songs,  stories  and  rhymes  in  every  aspect  of  our  day  to  day  lives 
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